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What is this role / apprenticeship?

The Assessor Coach (AC) role has emerged within the Education and Training Sector (ETS), over the last 30 years, originally as a result of
the implementation of vocational (competence-based) qualifications (notably NVQs) and formalised work-based education and training.
The AC is a dual professional, using their up-to-date professional knowledge and skills to support vocational and professional
development across the formal ETS as well as in any employer setting, and at any level. They may, for example, coach and assess
apprentices, trainees or new recruits (ranging from young entrants, to new CEOs) in the workplace, commensurate with their own level
of experience and qualifications, as required by their employer or their sector. ACs coach and assess vocational learners, usually on a
one-to-one basis, in a range of learning environments. Coaching skills involve complex communication techniques to actively listen,
provide feedback and to engage learners in planning their individualised learning programme. These skills are also integral to assessing
learners’ competence in-relation to work-related/industry standards and life skills. ACs work co-operatively with other ETS or
professionals (such as teachers, human resource professionals and mentors/supervisors in the workplace) in supporting the learner’s
development of vocational competence and the wider skills that relate to employability and professionalism.

How long does the apprenticeship take?
The apprenticeship will take between 18-24 months to
complete.
What qualifications will the learner receive? Contact us
o [evel 2 Certificate in Functional Skills English
o [evel 2 Certificate in Functional Skills Mathematics
o Level 2 Certificate in ICT
e Safeguarding Level 1
Institute for Apprenticeships Assessor Coach Level 4, achievable at Pass or Distinction.

What are the entry requirements?
Individual employers may set any entry requirements which may include:
* (As a dual-professional) - A qualification, at an appropriate level, and relevant up-to-date experience in the candidate’s
vocational/subject specialism.
e Many candidates will already possess a Level 3 qualification in Assessing. Depending on the specific education and training context,
employers (and/or Awarding Organisations) may require candidates without an Assessor qualification, to achieve this prior to
completion of their apprenticeship.

Why choose Acorn Training?

We put our learners at the heart of everything we do. All of our apprentices receive tailored one to one support from both a dedicated
learning tutor and a learning mentor to ensure they are well-supported throughout their apprenticeship journey with us. We are an
award-winning training provider renowned for our diversity and inclusion values and have recently been awarded a 'Good' rating in our
first full Ofsted Inspection.
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https://www.linkedin.com/feed/hashtag/?keywords=learners&highlightedUpdateUrns=urn%3Ali%3Aactivity%3A6924654568014286848
https://www.linkedin.com/feed/hashtag/?keywords=apprentices&highlightedUpdateUrns=urn%3Ali%3Aactivity%3A6924654568014286848
https://www.linkedin.com/feed/hashtag/?keywords=apprenticeship&highlightedUpdateUrns=urn%3Ali%3Aactivity%3A6924654568014286848

